Econ 2010 - Principles of Microeconomics
Fall 2013 - Section 60
TTh 3:30 - 4:45 - Hale 100

Instructor: Tim Larsen

E-mail: timothy.larsen@colorado.edu

Office: Econ 309A (3rd floor of the Econ Building)

Office Hours: Tuesday 2:00-3:00, Wednesday 10:00-11:00 and by appointment
Website: learn.colorado.edu

Course Description

Nearly all income growth in history has come over the last 200 years with the integration
and development of market economies across the world. This course will introduce you to
the mechanisms behind a modern market economy, including specialization and trade, the
forces of supply and demand, what drives companies’ production decisions, and what
governments should and should not do to help markets work.

Microeconomics studies how costs and benefits are weighed in making decisions at the level
of individual households, firms (companies), and industries. Macroeconomics, which you



Textbook
N. Gregory Mankiw. Principles of Microeconomics, 6t Edition (4th



Midterm 1 - 25% - Thursday, October 3rd



Students with Disabilities

If you qualify for accommodations because of a disability, please submit to me a letter from Disability Services
in a timely manner so that your needs be addressed. Disability Services determines accommodations based
on documented disabilities. Contact: 303-492-8671, Center for Community N200, and
http://www.Colorado.EDU/disabilityservices.

If you have a temporary medical condition or injury, see guidelines at
http://www.colorado.edu/disabilityservices/go.cgi?select=temporary.html.

Disability Services' letters for students with disabilities indicate legally mandated reasonable
accommodations. The syllabus statements and answers to Frequently Asked Questions can be found at
http://www.colorado.edu/disabilityservices.

Religious Observance Policy

Campus policy regarding religious observances requires that faculty make every effort to deal reasonably and
fairly with all students who, because of religious obligations, have conflicts with scheduled exams,
assignments or required attendance. In this class, If you have a conflict, please contact me at the beginning of
the term so that we can make proper arrangements. See full details at
http://www.colorado.edu/policies/fac_relig.html.

Classroom Behavior Policy

Students and faculty each have responsibility for maintaining an appropriate learning environment. Those
who fail to adhere to such behavioral standards may be subject to discipline. Professional courtesy and
sensitivity are especially important with respect to individuals and topics dealing with differences of race,
color, culture, religion, creed, politics, veteran’s status, sexual orientation, gender, gender identity, and gender
expression, age, disability, and nationalities. Class rosters are provided to the instructor with the student’s
legal name. I will gladly honor your request to address you by an alternate name or gender pronoun. Please
advise me of this preference early in the semester so that | may make appropriate changes to my records. See
policies at http://www.colorado.edu/policies/classbehavior.html and at
http://www.colorado.edu/studentaffairs/judicialaffairs/code.html#student_code.

Discrimination and Harassment Policy

The University of Colorado at Boulder Discrimination and Harassment Policy and Procedures, the University
of Colorado Sexual Harassment Policy and Procedures, and the University of Colorado Conflict of Interest in
Cases of Amorous Relationships Policy apply to all students, staff, and faculty. Any student, staff, or faculty
member who believes s/he has been the subject of sexual harassment or discrimination or harassment based
upon race, color, national origin, sex, pregnancy, age, disability, creed, religion, sexual orientation, gender
identity, gender expression or veteran status should contact the Office of Discrimination and Harassment
(ODH) at 303-492-2127, or the Office of Student Conduct (OSC) at 303-492-5550. Information about the ODH,
the above referenced policies, and the campus resources available to assist individuals regarding
discrimination or harassment can be obtained at http://www.colorado.edu/odh.

Honor Code

All students of the University of Colorado at Boulder are responsible for knowing and adhering to the
academic integrity policy of this institution. Violations of this policy may include: cheating, plagiarism, aid of
academic dishonesty, fabrication, lying, bribery, and threatening behavior. All incidents of academic
misconduct shall be reported to the Honor Code Council (honor@colorado.edu; 303-735-2273). Students
who are found to be in violation of the academic integrity policy will be subject to both academic sanctions
from the faculty member and non-academic sanctions (including but not limited to university probation,
suspension, or expulsion). Other information on the Honor Code can be found at
http://www.colorado.edu/policies/honor.html and at http://www.colorado.edu/academics/honorcode/.
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